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Traffic on roads No update -
adjacent to school



letter but wanted to check that council members understood that these reps have
voting rights and are part of the quorum.

Gerri was about to contact Minister Knoll’s office but due to the political situation has
decided to leave it for a couple of weeks.

With respect to the number of parents on the Governing Council constitution, if the
constitution says 15 parents, then that would be the maximum number of parents that
council could appoint to the council as that is the whole number prescribed in the
constitution. Given that we will have Year 7 students in 2022, do we want to go bigger
than 15 rather than do this whole process again??

Quorum for meetings is based on the number of filled positions on a council. For
example: If the council’s constitution states ‘1 principal, 15 parents, 3 staff and 2
community reps (totalling 21 members on a council)’ — BUT in practice only the
following positions are filled: ‘1 principal, 13 parents, 3 staff and 2 community reps
(totalling 19)’ - Quorum would be 50% plus 1 of 19 (the total number of filled positions)
which would be 19 divided 2 plus 1 = 10. Council would need 10 people at each
meeting to make it legal.

Voting member count would be: 17 members.

Community members would be: up to 3 members and will have equal voting

rights as a parent member.

Staff count would be: 1 Principal, 3 staff

Consideration for inclusion/dedication of an ATSI parent or ATSI community

member.
NEED TO INCLUDED INTO SPECIAL MEETING

6. Finance Report —See Appendix 2

7. WH&S

Item
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9. Reports/Committees

- Chairperson Report — Lovely to see NHS in the local paper
- Principal report — refer to Appendix 3 Moved: Luke Rothe Seconded: Karen Underwood
- Subcommittees:

" Committee Report



Richard Mattner and a colleague have been
blending samples of our fortified wines.

They will use their volunteer day that they
have per month to come and look at volumes
of each of our fortifidd3@6&AAen begin a
process where we will have a port each year
45 728.02 TmO0 g0&&5gan )JTIETQqQQ299.93 g0 .
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SCHOOL: PERIOD 5

GRANTS

Facilities adjustment — Electrical testing
ICT Adjustment — 2020 SWIFT charge
First Aid Training

FLO

STEM Ambassador TRT allocation

SSO Supplementation (Unit)

Natural Resources — Blue Gums

APAS

Global Budget

ACCOUNT AS AT END MAY
SASIF NHS

AMOUNT $
$ 1,265.00
$- 8,000.00
$ 3,763.33
$ 167,623.00
$ 1,084.00
$ 594.72
$ 2,000.00
$ 2,800.00
$ 931,090.81

AMOUNT $
$ 1,569,516.23
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13
UNIFORM June

Sales $ 4,085.00
Expenses $ 5,880.00
Deficit $ -1,795

Note: Year to Date Deficit $27,220.59 All orders have now been placed for 2021 stock.
In past years, sales have been steady for the remainder of the year with major sales in Week 0 2021.

Motion: that the Balance Sheet, Profit & Loss & GC Report for May & June are accepted:
Moved: Belinda Haeft Seconded: Kelly Neldner
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OUR RESOURCES PLAN — email sent to members 24 June
DfE have introduced a new financial reporting process whereby sites have to report on how the site intends to use
their 31 December cash at bank and SASIF balance to achieve their operational plan for 2020 & 2021 and how the
funds will be allocated to achieve the key priorities within the school improvement plan and for the benefit of
students.
Sites are required to report against:
Known and approved operating commitments across the forward years. For example, additional salary costs the
site has budgeted to incur or unspent expenditure carried forward from the previous year (Grants carried
forward)
Known and approved programs for capital/asset/information technology investment and replenishment. For
example, any significant investment in information technology, capital works (site funded works), or other asset
purchases.
Provision for agreed strategies documented in the school improvement plan.
Working capital — as detailed above. This will include a pre-populated amount as calculated, however additional
items can be entered to adjust up or down where required.
Provisions and accounting (accruals) — As detailed above, this will be pre-populated, however the amounts can
be adjusted where the allocated funds are better reflected under another heading. For example, partnerships
funds should be removed and entered below under ‘Funds held on behalf of a cluster of schools or partnership’,
reserves held for specific projects should be removed and entered under ‘Known and approved operating
commitments across the forward years’.
Funds held for purpose of delivering system priorities
Funds held on behalf of a cluster of schools or partnership (not applicable to our site)
Before submitting the completed Our Resources Plan the principal must complete a certification. This certification
confirms that:
the planned expenditure detailed in the our resources plan is reflected in the school's approved budget where the
expenditure is for the current school year, and the site’s improvement plan for future years
the plan has been approved by the governing council
the planned expenditure will be reconciled at the end of the school year to confirm the expenditure occurred
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2 X DISPOSAL OF PHOTOCOPIERS (TAKEN AWAY BY KYOCERA)
2 photocopies that are now fully depreciated in 2019 (were purchased in 2013) have now been disposed of:

1. STEM Building
o Make: Kyocera
o Model: TASKalfa 6551ci
o Serial: L823900005

2. Flexible Learning Centre (FLC)
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‘sweetener’ is that we may then have the possibility of getting a new Double Disability Unit block of 2 classrooms
opposite the current Disability classrooms with a play area in between. | met with the Special Class/Disability Unit
teachers on the first day back this term and they agreed that they would be keen for our school to pursue this. |
have responded positively to the department with the following conditions:
The Special Class in 2021 would be fully funded as a Special Class
There is a wall constructed in the current area that is in the Disability Unit/Special Class area in the
mainstream building for 2021
We get the new double Disability Unit building.
This would mean that in 2021 there would be 4 classes in the mainstream area but we believe that doing this for one
year would mean we would have a great outcome long term.
We are awaiting the outcome of this proposal.

Year 7 Curriculum

Leaders and staff have been discussing possible models for curriculum for Years 7 and 8. We hope to have this
completed soon and will report back to Governing Council at the next meeting.

Our current model is:

Full year of English, Maths, Science/Ag, HASS and The Arts (Visual including Digital Technologies, Music and Drama)
Semester of Languages.

Facilities
Home Ec kitchens — we are now progressing this work as the funds for the Year 7 project will not include
this!



APPENDIX 4




Nuriootpa High School

Goals Target Challenges of Practice Success Criteria
Increase the Writing achievement of All Year 9 students have If all teachers teach the 1. Year 8 and 9 students will demonstrate improved
our Year 8 and 9 students progressed in Writing as technical vocabulary and

evidenced through NAPLAN specific features of different

All students who were at Band 5 text types relevant to each

in Year 7 NAPLAN Writing achieve learning area, then all students

SEA in NAPLAN Writing in Year 9 will develop a broader and

All students who were close to or deeper understanding of

in Higher Bands in NAPLAN in writing.

Year 7 Writing are in Higher Bands
in NAPLAN Writing in Year 9

Step 4 and Step 5: Plan Summary 23 0f 30
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Step 4: Improve practice and monitor impact 25 of 30









Step 4: Improve practice and monitor impact 28 of 30



Goal 2

Meeting date Implementation
(Are we doing what we said we
would do?)

Step 4: Improve practice and monitor impact 29 of 30



Step 5: Review and evaluate 30 0f 30



